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DIRECTOR DECISION 2019.42

of 12 December 2019

on the extension of the validity of reserve lists of successful candidates

THE DIRECTOR OF THE EUROPEAN UNION AGENCY FOR THE COOPERATION OF
ENERGY REGULATORS,

Having regard to Regulation (EU) 20191942 of the European Parliament and of the Council of
5 June 2019 establishing a European Union Agency for the Cooperation of Energy Regulators
(recast)l, and, in particular, Article 2a0)@) thereof,

Having regard to the Staff Regulations of officials and the Conditions of Employment of other
servants of the European Communities (hereinafter "CEOS"), laid down by Council
Regulation (EEC, EURATOM, ECSC) No 2591682, and, in particular, Articles 12(5) and
82(6) of the CEOS,

Having regard to Decision AB No 8120L5 of the Administrative Board of the Agency for the
Cooperation of Energy Regulators of 11 June 2015 on the adoption of general implementing
provisions on the procedures governing the engagement and the use of temporary staff under
Article 2(f) of the CEOS, and, in particular, Article 11 thereof,

Having regard to Decision AB No 1612019 of the Administrative Board of the European
Union Agency for the Cooperation of Energy Regulators of 26 September 2019 on the general
provisions for implementing Article 79(2) of the CEOS, governing the conditions of
employment of contract staff employed under the terms of Article 3a thereof,

Whereas:

(1) The use of staff from reserve lists has implications in terms of budget and timing of
entry into service. In this regard, reserve lists of successful candidates shall ensure the
maintenance of profiles matching the foreseeable organisational needs, human
resources planning and requirements of the Agency for the year 2020.

(2) It is in the interest ofthe service to extend reserve lists of successful candidates, so as

ensure the proper and cost-effective functioning of the Agency to meet its mission and
objectives, where the Agency foresees a need for the year 2020.

t oI L158122,14.6.20t9

2 OI L56,4.3.1968, p.1.

1bf 3
.\)

Page



1

AC ER.
E *-; ::[';'*:[""8ffi "' "'""

HAS ADOPTED THIS DECISION:

Article L

The validity of the following reserve lists of successful candidates shall be extended
until3l December 2O2O:

proc-edu-re

ACER/2O16/03 Electricity Market Officer AD7

ACER/2O16/05 Gas Market Officer FG VI

ACER/2016/06 Human Resources Officer AD5

ACER/20I6IO] Head of the Market Surveillance and Conduct Department AD 11

ACER/2016/08 IT Expert FG IV

ACEPU20T6/09 Market Monitoring Officer AD5

ACER/2O16/10 ARIS Application Management Officer AD5

ACEFy20I6/t4 Human Resources Assistant AST 3

ACER/2016/15 IT Assistant - Systems and Network administrator AST 3

ACER]2016/16 Framework Guidelines and Network Codes Officer AD5

ACER/2O16/18 IT Service Assistant - Database Expert AST 3

ACER/20I6/20 Financial Assistant AST 3

ACER/2OI1IOI Electricity Market Monitoring Officer AD6

ACEPJ}OIT/05 Financial Officer AD5

ACEW20r7/07 Market Officer - Electricity FG IV

ACER/2o17108 Policy Officer - Market Analyst FG IV

ACER/201,7 /09 IT Service Officer - MIT FG IV

ACER/2O18/01 IT Service Officer - Administration FG IV
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ACER/2018/02 Policy Officer - Market Data Analytics AD5

ACER/2O18/03 Team Leader - Information Resources Management AD8

ACER/2O18/04 Team Leader - REMIT IT Delivery AD7

ACER/2018/09 HRM Assistant FG III

ACER/2O18/10 Information and Communication Assistant FG III

ACER/2018/11 IT Service Officer FG IV

ACERyZOISII2
Legal Assistant - System Operation and Grid Connection

Codes
AST3

ACER
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2. The candidates on the reserve lists identified above will be informed by a notification
on the Agency's website.

Article 2

This Decision shall enter into force on the day following its adoption and shall have effect as

from I January 2020.

at Ljubljanaon 12 December 2019

interim

Page 3 of3


